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INTRODUCTION

Michael Page International

Michael Page International is one of the world’s leading professional recruitment consultan-
cies, specialising in the placement of candidates in permanent, contract, temporary and 
interim positions. The Group represents:

u	Over 30 years of experience in specialised recruitment in a wide variety of professional 
	 fields, business sectors and geographic regions
u	A long-standing relationship with the world’s leading companies as well as partner-
	 ships in international recruitment projects
u	A Group that has grown organically and that is supported by the latest recruitment 
	 software and tools
u	Trainee programs and evaluation methods which guarantee highest quality for our clients

Using methods that have been thoroughly tested in the field, Michael Page International can 
provide its clients with solutions tailored to each individual situation. The key to success  
lies in the ability to measure and manage different tasks and adapt each working tool to 
the specificity of each assignment. 

Michael Page International employs consultants in the following countries: Argentina,  
Australia, Austria, Belgium, Brazil, Canada, China, UAE, France, Germany, Ireland, Italy, Japan,   
Luxembourg, Mexico, The Netherlands, New Zealand, Poland, Portugal, Russia, Singapore,  
South Africa, Spain, Sweden, Switzerland, Turkey, the UK and the US.

Our specialised consultants have in depth knowledge and sector specific 
training in the area for which they recruit. Michael Page International guar-
antees:

u	A tailor-made service
u Comprehensive knowledge of the specific sector and market of our clients and 
	 candidates
u	In-depth understanding of each position’s demands on both the technical and 
	 human level
u Genuine comprehension of our partners’ cultures and specific requirements
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Michael Page Switzerland

Michael Page Switzerland was founded in January 2001 and currently has offices in both 
Geneva and Zurich. Michael Page recruits professionals throughout Switzerland, carry-
ing out assignments in the French, German, and Italian-speaking regions of the country. 
Through the following 12 divisions, we are able to provide specialised recruitment services 
for a broad spectrum of disciplines:

u Finance & Accounting	 u Engineering
u Banking & Financial Services	 u Tax & Legal
u Sales & Marketing	 u Interim Management
u Procurement & Supply Chain	 u Human Resources
u Information Technology	 u Property & Construction
u Healthcare & Life Sciences	 u Executive Search

Page Personnel Switzerland

Page Personnel is a brand of the Michael Page International Group and specialises in 
the temporary and permanent recruitment of junior profiles and candidates who have 
several years of experience. Page Personnel is present in 15 countries worldwide and in 
Switzerland, the brand operates out of offices in Basel, Geneva, Lausanne and Zurich. 
Page Personnel provides specialist  services to all companies, from small-and medium 
sized enterprises, to listed corporations.

Our Procurement & Supply Chain Expertise

Michael Page Switzerland launched its specialised Procurement & Supply Chain division  
in 2006 which has quickly established a strong reputation in the sector. With 30 years of 
international backing in the recruitment industry and insider expertise of the Swiss market, 
Michael Page has managed to consistently penetrate both existing and emerging markets. 
Furthermore, each consultant has strong market knowledge in the Procurement & Supply 
Chain domains, allowing them to provide that added value service Michael Page has a 
reputation for. As a result of all these factors, the division has experienced continuous growth.





1. PROCUREMENT POSITIONS
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1.1 Director Procurement 

Reports to: 	 Chief Operations Officer, Chief Financial Officer, 
	 Vice President of Business Unit, General Manager
Similar Job Titles: 	 Vice President Purchasing, Director Purchasing, 
	 Chief Procurement Officer

Responsibilities:

u	 Directing and overseeing the organisation’s purchasing functions
u	 Leading and executing global sourcing strategies to attain targets
u	 Negotiating large purchase contracts ensuring best terms and conditions 
u	 Developing policies related to procurement of goods and services
u	 Reducing the number of suppliers and ensuring cross functional total cost of 
	 ownership supplier offer selection
u	 Driving cost reduction programs
u	 Maximising integration of suppliers and suppliers’ solutions
u	 Ensuring compliance with commercial / technical requirements
u	 Developing core competencies of buyers, managers and future leaders and 
	 motivating the team
u	 Recruiting best in class procurement professionals

Ideal Candidate Attributes:

u	 Tertiary education such as CIPS, CPIM, specialised MBA or local equivalent
u	 A first class track record of achievement within an operational role followed by 
	 management excellence
u	 Proven negotiator and influencer with ability to build rapport and trust at all levels of 
	 the business
u	 Strong negotiation capabilities, strategic thinking, financial and analytical skills
u	 Familiar with a variety of field concepts, practices and procedures
u	 Exemplary communication and influencing proficiencies
u	 Exposure to main ERP systems
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Salary Guide: Director Procurement (in CHF)

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 250,000 + 200,000 + N/A

Average 180,000 170,000 N/A

Minimum 150,000 140,000 N/A

Bonus* 5-30 % 5-20 % N/A
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 220,000 + 280,000 + 250,000 + 280,000 +

Average 180,000 180,000 180,000 220,000

Minimum 160,000 130,000 150,000 180,000

Bonus* 10-30 % 10-30 % 10-30 % 10-30 %

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.
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1.2 Procurement Manager (Direct & Indirect) 

Reports to: 	 Director Procurement
Similar Job Titles: 	 Commodity / Purchasing Manager

Responsibilities:

u	 Developing and leading the sourcing strategies together with cross-functional teams 
	 across the organisation
u	 Analysing categories of spend to determine potential opportunities regarding cost 
	 optimisation
u	 Actively searching for alternative sources and solutions of supply
u	 Determining best-in-class processes in order to drive cost and service improvements
u	 Cooperating with Supply Chain and Operations to ensure continuity of supply
u	 Monitoring performance and service levels of suppliers
	 (optional) Managing staff

Ideal Candidate Attributes:

u	 Tertiary education in Procurement and/or extensive experience in Procurement; 
	 further education can be advantageous
u	 Record of very strong negotiation, communication and project management skills
u	 Knowledge of Supply Chain techniques and processes
u	 Good business acumen
u	 People management skills (optional)
u	 Experience in ERP systems
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Salary Guide: Procurement Manager 
(Direct & Indirect) (in CHF) 

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 150,000 + 130,000 + N/A

Average 125,000 115,000 N/A

Minimum 100,000 95,000 N/A

Bonus* 10-20 % 10-20 % N/A
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 150,000 + 160,000 + 150,000 + 160,000 +

Average 120,000 130,000 110,000 130,000

Minimum 95,000 105,000 85,000 105,000

Bonus* 10-25 % 10-25 % 10-25 % 10-25 %

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.
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1.3 Operational Buyer (Direct or Indirect)

Reports to:		  Procurement Manager
Similar Job Titles:	 	 Strategic Purchaser 
		  Contract Manager

Responsibilities:

u	 Analysing categories of spend to determine potential cost savings
u	 Implementing cost reduction programs
u	 Managing and implementing cost-effective supplier management practices
u	 Identifying new ways of working with suppliers
u	 Management of existing supplier relationships and contracts
u	 Renegotiation of supplier contracts where required
u	 Demonstrating effort to improve current processes for areas of responsibility
u	 Studying the relevant markets, keeping up-to-date with the latest trends and 
	 techniques
u	 Reviewing orders for completeness, accuracy and compliance

An Operational Buyer is typically one step before becoming a Strategic Buyer. A Strategic 
Buyer is more likely to be involved in Supplier Relationship evaluation and management 
activities and less in operational tasks such as Order Management.

Ideal Candidate Attributes:

u	 Tertiary education specialising in Procurement and/or proven employment record 
	 in Purchasing
u	 Very good negotiation and communication skills
u	 Experience in project management
u	 Ability to prioritise and meet deadlines
u	 Experience in ERP systems
u	 Some travel may be required



All information contained in this survey is the property of Michael Page International (Suisse) SA. Any reproduction 
of this document, in whole or in part, is forbidden under the October 9, 1992 Swiss Federal Copyright Law.

15

Salary Guide: 
Operational Buyer (Direct & Indirect) (in CHF) 

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 120,000 120,000 110,000

Average 95,000 82,000 90,000

Minimum 85,000 80,000 72,000

Bonus* 0-20 % 0-20 % 0-20 %
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 130,000 140,000 140,000 140,00

Average 95,000 100,000 100,000 100,000

Minimum 85,000 90,000 72,000 90,000

Bonus* 0-20 % 0-20 % 0-20 % 0-20 %

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.





2. SUPPLY CHAIN POSITIONS
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2.1 Director Supply Chain 

Reports to: 	 Chief Operations Officer, Chief Executive Officer, 
	 Vice President Business Unit, General Manager
Similar Job Titles: 	 Vice President Supply Chain, 
	 Global Supply Chain Director

Responsibilities:

u	 Providing expert guidance and advice to company leadership on all aspects of the 
	 supply chain function
u	 Planning, implementing and controlling the operations of the supply chain 
	 from all movements and storage of materials, work-in-process inventory, and  
	 finished goods from point-of-origin to point-of-consumption
u	 Driving profitability and productivity across demand planning, supply planning as 
	 well as new product planning processes within scope of activities
u	 Assuring correct roll out of inventory management, capacity management, new 
	 product introduction, supply chain processes and systems
u	 Recruiting best-in-class supply chain professionals

Ideal Candidate Attributes:

u	 Tertiary education such as CIPS, CPM, CSCP, a specialised MBA or local equivalent
u	 Proven leadership qualities as well as vast experience and expertise in key areas of 
	 supply chain from a global level to a production level
u	 Proven negotiator and influencer with ability to build rapport and trust at all levels of 
	 the business
u	 Capacity to build teams, systems and processes from ground up
u	 Significant commercial acumen, analytical skills and problem solving abilities
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Salary Guide: Director Supply Chain (in CHF)

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 260,000 + 200,000 + 200,000 +

Average 200,000 160,000 160,000

Minimum 160,000 145,000 130,000

Bonus* 5-15 % 5-15 % 5-15 %
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 250,000 + 290,000 + 250,000 + N/A

Average 200,000 210,000 190,000 N/A

Minimum 160,000 175,000 160,000 N/A

Bonus* 5-20 % 5-20 % 5-20 % N/A

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.
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2.2 Supply Chain Manager

Reports to: 	 Head of Supply Chain, Manager Supply Chain, 
	 Director Supply Chain
Similar Job Titles: 	 Supply Chain Specialist, Supply Manager, 
	 Supply Chain Engineer

Responsibilities:

u	 Establishing international supply chain and sourcing strategies and processes
u	 Managing supply chain projects with interdisciplinary teams
u	 Monitoring and qualifying key suppliers
u	 Assuring correct capacity management, new product introduction, supply 
	 chain processes and systems
u	 Implementing operations of the supply chain from all movements and storage 
	 of raw materials, work-in-process inventory, and finished goods from point-of-origin  
	 to point-of-consumption
u	 Assisting the Director Supply Chain in developing inventory policies (e.g. inventory 
	 logic, per ship-to-location, per supplier base) and standards

Ideal Candidate Attributes:

u	 Tertiary education such as BA / MBA or further education in Business 
	 Administration or Logistics / Supply Chain
u	 In addition to analytical skills, a practical supply chain experience (5-10 years) in the 
	 relevant environment is highly valued
u	 Proven negotiator with ability to build rapport and trust at all levels of the business
u	 Exposure to main ERP systems



All information contained in this survey is the property of Michael Page International (Suisse) SA. Any reproduction 
of this document, in whole or in part, is forbidden under the October 9, 1992 Swiss Federal Copyright Law.

21

Salary Guide: Supply Chain Manager (in CHF)

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 135,000 + 140,000 + 125,000 +

Average 120,000 115,000 120,000

Minimum 95,000 95,000 90,000

Bonus* 10-20 % 10-20 % 10-20 %
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 140,000 + 180,000 + 160,000 + N/A

Average 120,000 140,000 130,000 N/A

Minimum 95,000 120,000 100,000 N/A

Bonus* 10-25 % 10-25 % 10-25 % N/A

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.
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2.3 Supply Chain Planner

Reports to: 	 Supply Chain Manager, Planning Manager
Similar Job Titles: 	 Supply Chain Analyst, Supply / Demand Planner

Responsibilities:

u	 Liaising with internal customers (sales, production, engineering) and external 
	 suppliers to maximise stock availability and lead times
u	 Ensuring stock shortfalls are avoided whilst keeping stock levels to a minimum
u	 Analysing forecasted demand versus production & supply capacities and 
	 adjusting accordingly
u	 Accurately projecting supply shortfalls and surpluses in a timely manner 
u	 Monitoring data accuracy and consistency of forecast adjustments supplied by sales, 
	 production, suppliers etc.
u	 Root cause analysis of supply & production side issues
u	 Support Sales and Operations in developing supply solutions to maintain 
	 fulfilment targets

Ideal Candidate Attributes:

u	 Tertiary education specialising in Supply Chain Management and / or tertiary 
	 education in Production / Manufacturing Engineering or equivalent
u	 Analytical skills
u	 Ability to work independently but also the ability to interface with relevant 
	 key stakeholders such as Sales, Engineering and Production departments
u	 Experience with SAP / APO or equivalent ERP system
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Salary Guide: Supply Chain Planner (in CHF)

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 120,000 110,000 110,000

Average 85,000 85,000 80,000

Minimum 75,000 75,000 70,000

Bonus* 0-10 % 0-10 % 0-10 %
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 120,000 130,000 120,000 N/A

Average 85,000 90,000 90,000 N/A

Minimum 75,000 80,000 80,000 N/A

Bonus* 0-10 % 0-10 % 0-10 % N/A

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.





3. LOGISTICS FUNCTIONS 
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3.1 Logistics Director

Reports to: 	 President/Vice President Logistics, CPO, CFO, CEO
Similar Job titles: 	 Director of Materials, Logistics Manager

Responsibilities:

u	 Organising warehousing and inventory management systems
u	 Managing the physical distribution facility layout
u	 Implementing logistics technology and organisational development for all employees
u	 Leading cross-functional teams for continuous improvements
u	 Manages Logistics team regarding transportation
u	 Conducting logistic analysis to help lower operating costs and identifying areas for 
	 process improvement
u	 Maintaining strong business relationships with various transportation vendors / 
	 providers of transport truck, rail and barge

Ideal Candidate Attributes:

u	 Tertiary education such as specialised MBA or local equivalent
u	 Practical logistics experience 
u	 Demonstrated ability to effectively run multiple warehouse operations
u	 Knowledge of warehouse / distribution technology systems
u	 Experience in project management
u	 Financial analysis
u	 Strong communicator
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Salary Guide: Logistics Director (in CHF)

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 170,000 160,000 190,000

Average 150,000 150,000 170,000

Minimum 140,000 130,000 150,000

Bonus* 10-20 % 10-20 % 10-40 %
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 160,000 180,000 170,000 N/A

Average 150,000 160,000 160,000 N/A

Minimum 140,000 150,000 140,000 N/A

Bonus* 10-20 % 10-20 % 10-20 % N/A

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.
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3.2 Materials Manager

Reports to: 	 Manager Procurement & Supply Chain,
	 Manager Material Management
Similar Job Titles: 	 Life Cycle Manager

Responsibilities:

u	 Coordination of materials in the product life cycle in ramp-up, mass production and 
	 end-life phases
u	 Leading projects in material logistics
u	 Controlling and implementing risk management and global material availability
u	 Allocating all information of material availability
u	 Order verification and order clearing in collaboration with the production control 
u	 Long time maintenance of supplier capabilities as well as identify and resolving 
	 capacity supply shortfalls in cooperation with the procurement division
u	 Assuring processes for supplier quality

Ideal Candidate Attributes:

u	 Tertiary education such as BA / MBA or further education in Business Administration 
	 or Logistics / Supply Chain
u	 In addition to solid analytical skills, a practical supply chain experience (5-10 years) 
	 in the relevant environment is highly valued
u	 Proven negotiator with ability to build rapport and trust at all levels of the business
u	 Exposure to main ERP systems
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Salary Guide: Materials Manager (in CHF)

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 130,000 125,000 N/A

Average 110,000 110,000 N/A

Minimum 95,000 90,000 N/A

Bonus* 5-15 % 5-15 % N/A
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 125,000 140,000 140,000 N/A

Average 115,000 120,000 120,000 N/A

Minimum 90,000 100,000 90,000 N/A

Bonus* 5-15 % 5-15 % 5-15 % N/A

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.
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3.3 Warehousing & Distribution Manager

Reports to: 	 Logistic Manager, Logistic Director
Similar Job Titles: 	 Distribution Centre Manager

Responsibilities:

u	 Planning and coordinating warehouse operations at distribution depots, retail super-
	 stores and manufacturing plants
u	 Liaising with clients, suppliers LSP’s and ensuring a seamless supply of products to and 
	 from the warehouse
u	 Planning deliveries and dispatch of goods
u	 Monitoring and allocating storage space
u	 Tracking stock levels, using computer packages
u	 Planning work schedules for warehouse operatives and supervisors
u	 Ensuring workplace health and safety requirements are met
u	 Ensuring productivity targets are met
u	 Working in close collaboration with Sales, Supply Chain and Quality departments

Ideal Candidate Attributes:

u	 Professional certification in Logistics / Supply Chain Management
u	 Experience and qualifications in warehouse and distribution operations
u	 Strong negotiation capabilities
u	 Good numerical and IT skills, particularly spreadsheets and databases
u	 Leadership, motivational and team working skills
u	 Experience in health & safety procedures
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Salary Guide: 
Warehousing & Distribution Manager (in CHF)

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 110,000 110,000 125,000

Average 100,000 100,000 110,000

Minimum 90,000 90,000 95,000

Bonus* N/A N/A N/A
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 110,000 110,000 110,000 N/A

Average 100,000 100,000 100,000 N/A

Minimum 90,000 90,000 90,000 N/A

Bonus* N/A N/A N/A N/A

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.





4. OPERATIONS FUNCTIONS  



All information contained in this survey is the property of Michael Page International (Suisse) SA. Any reproduction 
of this document, in whole or in part, is forbidden under the October 9, 1992 Swiss Federal Copyright Law.

34

4.1 Operations Director / Manager

Reports to: 	 Site Manager, Plant Director
Similar Job titles: 	 Production Manager

Responsibilities:

u	 Driving best practice in all aspects of production
u	 Overseeing the production processes
u	 Development, improvement and monitoring of operational processes and functions 
u	 Delivering production objectives in line with company strategy
u	 Working closely with other teams to ensure delivery, compliance and effectiveness 
	 across all operational processes
u	 Developing and delivering against plans to optimise performance, stability and 
	 efficiency
u	 Ensuring and improving service, quality, cost and efficiency 

Ideal Candidate Attributes:

u	 Tertiary education or relevant higher education in Production / Engineering
u	 Understanding of Continuous Improvement/Lean methodologies
u	 Ability to define, measure and analyse processes, identifying improvement 
	 opportunities, and manage the project to completion
u	 Budgetary capability and experience
u	 Numerate with strong accuracy and attention to detail



All information contained in this survey is the property of Michael Page International (Suisse) SA. Any reproduction 
of this document, in whole or in part, is forbidden under the October 9, 1992 Swiss Federal Copyright Law.

35

Salary Guide: Operations Director / Manager 
(in CHF)

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 220,000 220,000 N/A

Average 200,000 95,000 N/A

Minimum 180,000 70,000 N/A

Bonus* 10-30 % 10-30 % N/A
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 250,000 280,000 250,000 N/A

Average 200,000 250,000 200,000 N/A

Minimum 180,000 200,000 180,000 N/A

Bonus* 15-50 % 15-50 % 15-50 % N/A

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.
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4.2 Customer Service Associate /  
Manager in Supply Chain

Reports to: 	 Procurement / Supply Chain Manager, Operations
Similar Job Titles: 	 Supply Associate, Order Management, Supply Chain Assistant

Responsibilities:

u	 Ensuring time delivery is adhered to
u	 Compiling the manufacturing plan to ensure product availability to the customer 
u	 Minimising the risk of delays by identifying potential issues
u	 Capacity planning, management of stock and ensuring excellent service to customers
u	 Providing production and packing plans for each relevant department
u	 Monitoring stocks, planning capacities and estimating orders in order to compile 
	 accurate plans
u	 Highlighting shortfalls to management so that action may be taken
u	 Ensuring regular communication with all relevant departments 
u	 Continually develop the planning process, making any recommendations for change 
	 that will lead to continuous improvement 

Ideal Candidate Attributes:

u	 Degree level
u	 Experience in a supply chain environment 
u	 Analytical and numerical skills
u	 Very good IT / ERP skills - Excel, SAP
u	 Good communicator and excellent organisational skills
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Salary Guide: Customer Service  
Associate / Manager in Supply Chain (in CHF)

Information 
Technology 
and Telco

Automotive 
Aviation & 

Rail

Distribution & 
Logistics

Maximum 120,000 110,000 110,000

Average 100,000 95,000 95,000

Minimum 70,000 70,000 70,000

Bonus* N/A N/A N/A
	 	 	 	

Industry & 
Manufactur-

ing

Healthcare, 
Life Sciences 
& Chemicals

Consumer 
Goods

Financial & 
Business 
Services

Maximum 110,000 120,000 120,000 N/A

Average 90,000 100,000 100,000 N/A

Minimum 65,000 80,000 75,000 N/A

Bonus* N/A 0-10 % 0-5 % N/A

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.





5. CONSULTANT PROCUREMENT 
& SUPPLY CHAIN   
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5.1 Consultant Procurement & Supply Chain

Reports to: 	 Project Manager, Partner, Associate
Similar Job Titles: 	 Supply Chain Analyst

Responsibilities:

u	 Delivering world class business and change management consulting to senior 
	 management within client organisations
u	 Supporting clients from various industries in the development and implementation 
	 of state-of-the art procurement strategies
u	 Working in project teams with both colleagues and client staff from a wide variety of 
	 business areas to develop innovative procurement and supply chain solutions
u	 Analysing procurement & supply chain processes together with your counterparts 
	 and developing optimised concepts for presentation to the client
u	 Monitoring the market for new best practice tools and techniques, expanding your 
	 own knowledge and skills and thereby enabling clients to achieve competitive success
u	 Implementing within the client organisation the strategies and concepts presented 
	 ensuring validation of these strategies

Ideal Candidate Attributes:

u	 Excellent academic record in business / engineering, ideally with a major in 
	 Procurement / Materials Management or Supply Chain
u	 CIPS certification is considered a strong asset
u	 Keen analytical, presentation and problem solving skills
u	 A customer focused approach
u	 High level of social skills, confident manner, team player
u	 Flexibility and willingness to travel
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Salary Guide: Consultant Procurement & 
Supply Chain (in CHF)

Consultant Project 	
Manager

Associate 
Manager

Maximum 140,000 180,000 250,000 +

Average 120,000 150,000 200,000

Minimum 95,000 120,000 160,000

Bonus* 10-20 % 20-50 % 40-100 %

* Bonus calculation is not included in indicated salary ranges. Indicated bonus can include 
car, phone, health insurance, stock option or other fringe benefits.
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Relevant Education

The education in Procurement & Supply Chain Management has evolved within the past 
few years and specialised professional certifications and training programs have been 
created to meet the market requirements.

The following tables indicate the available education in Switzerland and internationally.

Switzerland

Eldgenössische 
Technische Hochschule 

Zürich (ETH)

Executive MBA
in International Supply Chain 

Management
www.mba-scm.org

Universität 
St Gallen

Executive MBA
in Logistic Management

www.emba-logistik.unisg.ch/org

Schweizerisches Verband 
für Materialwirtschaft 

und Einkauf / Association 
Suisse pour l’Approvision-

nement et l’Achat

Einkaufsfachmann/frau mit eidg. 
Fachausweis (FA)

Einkäufer/innen (eidg. dipl. käufer) 
Nachdiplomstudium MAS (Master 

of Advanced Studies)

www.svme.ch

The European Institute of 
Purchasing Management

Trainings in Procurement
MBA specialised in Procurement 

and Supply Chain
www.eiplm.org

International Institute 	
for the Management 	

of Logistics (IML)

Executive Master in Global Supply 
Chain Management www.iml.epfl.ch

HEC Genève

Diplôme de Formation continue 
en Management stratégique 

Achats, Logistique et Approvi-
sionnements

http://achat.unige.ch
/www/index.php

International 
Federation of 

Purchasing and Supply 
Management

Trainings in Procurement and 
Supply Chain

www.ifpmm.org
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International

The Chartered Institute of 
Purchasing & Supply

(UK)

Trainings and Certifications in 
Procurement and Supply Chain

www.cips.org

Association for Operations 
Management

(USA / Belgium)

Certified Supply Chain 
Professional

www.apics.org

Ecole de Management 
(Bordeaux France)

Master of Science in Supply Chain 
Management

www.isli.bordeaux-bs.edu

CERAM Business School 
(France)

Master of Sciences in Logistics 
and Supply Chain Management

www.ceram.edu

Audencia Business School 
(France)

Master of Science in Global 
Procurement and Supply Chain 

Management
www.audencia.com

Fachhochschule Augsburg 
(Germany)

Fachbereich 
Produktionswirtschaft und Logistik

www.fh-augsburg.de

Fachhochschule München 
(Germany)

Fachbereich BWL mit 
Schwerpunkt Logistik

www.fh-muenchen.de

Cranfield Centre for 
Logistics and Supply Chain 

Management 
(UK)

Master of Science in Logistics and 
Supply Chain Management

www.som.cranfield.ac.uk

University of Glamorgan 
(UK)

Master of Science Procurement, 
CIPS

www.procurementmasters.co.uk

	 	 	 	



Michael Page Switzerland:

Geneva

Quai de la Poste 12
CH - 1204 Geneva
Tel : 	+41 (0) 22 544 19 00
Fax: 	+41 (0) 22 544 19 90

Zurich

Bahnhofstrasse 63
CH - 8001 Zurich
Tel: 	 +41 (0) 44 224 22 22
Fax: 	+41 (0) 44 224 22 23

Email: clientservices@michaelpage.ch
Web: www.michaelpage.ch


